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THIRTEEN  WOMEN  ARE  SELECTED  AS  RHODES  SCHOLARS  THIS  YEAR 

For  the  first  time  since  its  creation  in  1902,  the  Rhodes 
Scholarship  program  was  opened  to  women  and  13  of  them  were  named 
witli  19  men  as  recipients  of  the  prestigious  award  this  year.   The 
Scholarships  of  about  $5,300  are  sufficient  to  cover  all  expenses 
at  England's  Oxford  University  for  tv\fO  years.   The  Scholarships  were 
opened  to  women  last  year  by  the  House  of  Commons.   Women's  groups, 
including  the  Women's  Equity  Action  League,  had  actively  pressured 
for  women's  eligibility  during  recent  years. 

NAEP  STUDY  FINDS  FEW  TEENS  SELECT  HOUSEWIFE  AS  FIRST  CAREER  CHOICE 
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WOMEN  COLll*!rg  GRADUATES  FIND  JOB  MARKET  COOP  ESPECIALLY  IN  TECHNICAL  AREAS 

Employment  opportunities  for  women  and  minorities  who  will  be 
graduated  from  college  next  spring  will  be  very  good,  according  to  a 
survey  of  more  than  600  employers  by  the  College  Placement  Council. 
The  employers  added,  however,  that  in  the  future  women  and  minorities 
could  find  the  job-search  becoming  more  competive  as  the  supply  incres 
After  two  straight  years  of  decline,  job  prospects  for  all  of  this 
year's  graduates  are  better.   The  employers  indicated  that,  overall, 
they  expect  to  hire  12  percent  more  new  college  graduates  than  in  1975-76. 

WOMEN  CANDIDATES  STARTING  NOW  FOR  1978  ELECTIONS  AND  ONGOING  SUPPORT 
OF  ERA 

"Women   still  constitute  only  five  percent  of  the  elected  officials 
in  this  country,"  according  to  National  Women's  Political  Caucus 
Chairman  Audrey  Colom.   "We  have  to  start  early  and  work  hard  if  we 
expect  to  gain  political  equality,"  she  added.   She  reported  that 
state  legislative  candidates  in  key  states  which  have  not  yet  ratified 
the  Equal  Rights  Amendment  received  a  campaign  boost  from  the  NWPC 
Campaign  Support  Committee  in  recent  elections.   She  said  that  "our 
chief  strategy  in  1976  for  ratification  of  the  ERA  has  been  to  elect 
pro-ERA  legislators  in  the  states  wliicli  ha\'e  the  best  chance  of  ratifying 
the  Amendment  before  the  1979  deadline." 

WOMEN'S  BUREAU  WILL  DEVELOP  CETA  PROGRAM  MODEL 

A  set  of  program  models  based  on  projects  for  women  currently 
operating  under  Comprehensive  Employment  and  Training  Act  funds  will 
be  developed  by  the  U.S.  Department  of  Labor's  Women's  Bureau.   The 
models  will  be  described  in  "how  to"  information  booklets  for  use  in 
setting  up  similar  programs.   The  special  project,  funded  by  the 
Department's  Employment  and  Training  Administration,  will  encompass 
activities  such  as  those  in  the  non- traditional  job  area,  pre-apprentice- 
ship  training,  special  counseling  and  referral  services  and  job  department 
It  will  also  include  research  studies,  employer  education,  displaced 
homemakers'  services  and  activities  addressing  the  concerns  of  minority 
women.   To  develop  the  models,  the  Bureau  will  identify  CETA  programs 
for  women  throughout  the  country  and  conduct  in-depth  studies  of 
operations.   W^omen '  s  Bureau  Director,  Carmen  Maymi  said  the  models 
should  be  particularly  useful  for  replication  by  CETA  prime  sponsors, 
women's  organizations,  state  and  local  commissions  on  the  status  of 
w'omen,  women's  action  groups,  job  placement  agencies  and  vocational 
education  directors.   She  also  added  that  the  project  is  another  approach 
toward  promoting  employment  opportunities  for  women,  and  should  have 
an  effect  in  creating  job  training  and  employment-related  services. 
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NEW  INTERN  PROGRMl 

The  IVomen's  Equity  Action  League  Educational  and  Legal  Defense 
Fund  recently  instituted  a  new  Intern  Program,  offering  work 
opportunities  in  Washington,  D.C.  for  students  and  other  individuals 
who  arc  interested  in  a  short-term  work  experience.   Weal  Fund's  work 
is  to  secure  legal  and  economic  rights  by  carrying  on  educational 
and  research  projects  in  the  area  of  sex  discrimination  by  monitoring 
the  implementation  and  enforcement  of  laws  affecting  women  and  by 
initiating  and  supporting  law  suits  in  the  field  of  equal  riglits. 
Internships  are  available  on  a  part-time  or  full-time  basis  throughout 
the  calendar  year.   The  minimum  commitment  is  10  hours  per  week  for 
10  weeks.   Adjustments,  however,  can  be  made  for  students  with  differing 
academic  calendars.   Minorities,  men,  housewives,  and  retired  persons, 
as  well  as  students,  are  encouraged  to  apply.   Applicants  should  call 
or  send  a  letter  and  a  resume  to  WEAL  FUND  Intern  Program,  7  33  ISth 
Street,  N.W. ,  Suite  200,  Washington,  D.C.  20005,  (202)  638-1961. 

PRACTICAL  TIPS  FOR  HOUSEWIVES  ON  FINDING  THE  JOBS  THEY  WANT 

If  you  liave  ever  had  any  kind  of  volunteer  experience,  there 
is  probably  a  good  full-or  part-time  job  available  in  your  community. 
Shirley  Sloan  Fader,  who  wrote  "Any  Women  Can  Start  in  the  Middle," 
collected  the  experiences  of  500  housewives  who  started  careers  in 
middle  age.   She  also  interviewed  dozens  of  job  counselors,  industrial 
psychologists  and  employment  experts.   Some  of  the  following  points 
are  based  on  her  research.   Many  women  undervalue  their  volunteer 
credentials  because  they  don't  appreciate  what  they  have  learned. 
"You  get  feedback  in  any  volunteer  job.   You  make  mistakes.   Eventually 
you  sort  through  to  what  succeeds  and  learn  what  doesn't.   You  even 
learn  hov;  to  phrase  sentences  to  get  people  to  cooperate  and  how  to 
function  with  many  different  kinds  of  people.   These  are  valuable 
business  talents."   The  questions  every  housewife  has  to  ask  herself 
are:   "What  have  I  done?   What  skills  have  I  developed?"   Then,  its 
a  matter  of  packaging  the  knowledge  properly  for  employers.   Harriet 
Lefkowith,  who  heads  the  Women's  Institute  of  a  community  college, 
suggests  that  instead  if  listing  jobs  or  activities  as  "volunteer," 
a  woman  should  list  "competencies."   That  way  she  will  be  using 
headings  like  "administrative  experience,"  "sales  experience," 
"financial  experience,"  "organizing  experience,"  "personal  experience." 
As  she  presents  her  volunteer  credits  properly,  a  housewife  must  also 
project  seriousness  of  purpose.   Creating  an  aura  of  looking  for  a 
job  "to  fill  my  time"  or  because  we  could  use  the  money"  is  self-defeating 
Many  employers  are  looking  for  women  who  will  concentrate  on  what  they 
can  offer  the  business  and  who  will  take  their  jobs  seriously.   A  recent 
in-depth  study  of  American  working  women  reported  by  the  Esmark 
Corporation  revealed  that  14,481,000  American  working  women  are  40 
or  older  and  that  employers  have  found  "older  is  better;  older  women 
are  more  dependable  workers."   Employers  in  every  occupation  have 
observed  the  same  pattern.   They  would  be  pleased  to  see  the  housewife 
who  has  proved  herself  in  volunteer  activities. 
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THE  LEGAL  STATUS  OF  HOMEMAKERS  IN  MONTANA 

A  report  titled,  "The  Legal  Status  of  Homcmakers  in  Montana," 
is  available  from  the  Montana  Women's  Bureau.   The  report  written 
by  Rosemary  Blanchard  Zion,  attorney  for  the  Human  Rights  Division 
is  based  on  the  laws  and  judicial  precedents  in  effect  in  Montana 
in  1975  and  1976.   To  obtain  free  copies,  write  the  Women's  Bureau, 
Department  of  Labor,  Power  Block  South  Annex,  Room  2,  Helena,  Montana 
59601. 

PARTICIPATION  OF  WOMEN  IN  THE  PROPOSED  LOCAL  GOVERNMENT  CODE 

The  largest  and  most  comprehensive  piece  of  legislation 
facing  the  1977  Legislature  is  the  proposed  local  government  code, 
a  major  revision  and  recodification  of  all  state  laws  pertaining 
to  local  governments.   The  code  was  drafted  by  the  State  Commission 
on  Local  Government  at  the  request  of  the  1974  Legislature.   The 
Commission  requested  input  into  the  drafting  process  from  all  local 
governments,  public  agencies,  special  interest  groups,  and  interested 
citizens  throughout  the  state.   The  Commission  and  its  staff  held 
hundreds  of  meetings  and  public  hearings  throughout  the  state  both 
prior  to  and  during  the  drafting  process.   Thousands  of  copies  of 
drafts  of  all  or  parts  of  the  proposed  code  were  distributed  for 
review  and  comment.   Probably  no  other  bill  in  the  state's  history 
has  involved  so  much  public  participation  or  been  so  much  in  the 
public  view  as  has  the  proposed  local  government  code.   The 
Commissions ' s  concern  to  provide  opportunities  for  effective  public 
participation  is  reflected  in  the  citizen  participation  provisions 
of  the  proposed  code  itself.   This  clearly  defined  array  of 
opportunities  for  citizen  participation  constitutes  one  of  the  strengths 
of  the  proposed  code. 

These  provisions,  if  enacted  and  utilized,  should  considerably 
facilitate  and  enhance  participation  by  women  in  any  aspect  of  local 
government.   For  example,  many  local  government  services  are  provided 
through  appointed  administrative  boards.   Currently,  openings  for 
board  memberships  are  not  generally  publicized.   Sometimes  board 
positions  go  begging  because  people  are  unaware  of  them.   Other 
times  a  position  may  be  filled  as  the  next  order  of  business  after 
a  resignation  is  announced.   Either  way  the  public  is  denied  sufficient 
opportunity  to  be  involved.   Under  the  proposed  code  any  opening  on 
any  board,  administrative,  advisory,  or  quasi- judicial ,  must  be  posted 
at  least  one  month  prior  to  filling  the  vacancy. 

IMPORTANT  LEGISLATION  AFFECTING  WOMEN 

House  Bill  569,  Rep.  Waldron  and  others  is  the  "Displace 
Homemakers  Bill."   This  bill  would  provide  for  necessary  counseling, 
training,  jobs,  services  and  health  care  for  displaced  homemakers  so 
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that  they  may  enjoy  the  independence  and  economic  security  vital  to 
a  productive  life,  and  to  improve  the  health  and  welfare  of  this 
growing  group  of  citizens.   "Displaced  Homemakers"  as  defined  in  the 
Bill  means  a  person  who  (a)  worked  in  a  home  for  at  least  7  years 
providing  unpaid  household  services  for  family  members;  (b)  is  not 
gainfully  employed;  (c)  has  had  or  would  have  difficulty  finding  paid 
employment;  and  (d)  was  dependent  on  the  income  of  another  family 
member,  but  is  no  longer  supported  by  that  income  or  was  dependent 
on  federal  assistance,  but  is  no  longer  eligible  for  that  assistance. 
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POSITION  ANNOUNCEMENTS 

MONTANA  STATE  UNIVERSITY 

State  Program  Coordinator  for  Human  Resources.   Montana 
Cooperative  F.xtension  Service,  Montana  State  University.   This 
position  is  available  July  1,  1977,  and  the  application  deadline 
and  all  necessary  papers  must  be  received  by  March  7,  1977.   Ph.D 
degree  preferred.  Masters  degree  required  with  one  degree  in  Home 
Economics  or  related  field.   Send  resume  and  letter  of  application 
to:   Marian  Moline,  Chairman,  Search  Committee,  Montana  Cooperative 
Extension  Service,  Montana  State  University,  Rozeman,  Montana  59715. 

MONTANA  DEPARTMENT  OF  LIVESTOCK 

Sanitarian  I .   This  position  is  located  in  the  Billings  or 
Bozeman  area.   Applications  must  be  in  by  February  28,  1977. 
Applicant  must  be  eligible  for  registration  as  sanitarian.   Applicant 
should  be  knowledgeable  with  the  Pasteurized  Milk  Ordinance  and  be 
able  to  apply  its  requirements  to  both  Grade  A  dairy  and  plant 
operations.   Applicant  must  be  certified  to  conduct  Interstate  Milk 
Shipper  ratings  or  willing  to  work  to\\-ard  such  accreditation. 
To  apply,  write  to:   Glenn  C.  Halver,  n.V.M.,  Administrator  and 
State  Veterinarian,  Animal  Health  Division,  Helena,  Montana  59601. 

MONTANA  DEPARTMENT  OF  FISH  AND  GAME 

Fish  and  Wildlife  Biologist  I.   Applications  will  be  received 
by  the  Deputy  Director's  office.  Department  of  Fish  and  Game,  Helena, 
Montana,  59601,  until  February  10,  1977.   Bachelor's  degree  in  fish 
and  wildlife  management  or  closely  related  biological  science  is 
required. 

MONTANA  DEPARTMENT  OF  STATE  LANDS 

Environmental  Planner  I.   State  employment  applications  are 
available  from,  and  should  be  filed  with,  local  Job  Service  Offices. 
A  Bachelor's  degree  in  one  of  the  natural  resource  fields  is  required. 
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